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I NI TI ATl VE 926

|, Sam Reed, Secretary of State of the State of Wshington and
custodian of its seal hereby certify that, according to the records on
file in ny office, the attached copy of Initiative Measure No. 926 to
the People is a true and correct copy as it was received by this
of fice.

AN ACT Relating to restoring fairness and the freedom of
associ ati on to nonuni on enpl oyees; amendi ng RCW41. 80. 050, 41.80. 100,
41.76. 045, 41.76.080, 41.59.060, 41.59.100, 28B.52.020, 28B.52.025, and
28B. 52. 045; and creating a new section.

BE | T ENACTED BY THE PEOPLE OF THE STATE OF WASHI NGTON

NEW SECTION. Sec. 1. 1In 2002, the legislature passed a little-
known provi sion designated as "union security" which went into effect
July 1, 2005, and forced tens of thousands of enployees to pay fees to
a uni on or face conpul sory termnation of their enpl oynent and | oss of
pay. This act shall becone effective imedi ately or as soon as may be
I npl enmented in order to restore fairness to the rights, privileges,
pay, and enploynment status of these enpl oyees and extend the sane
protection to others.

RESTORE FAI RNESS AND FREEDOM

Sec. 2. RCW41.80.050 and 2002 ¢ 354 s 306 are each anended to
read as foll ows:

Except as nmay be specifically limted by this chapter, enployees
shall have the right to self-organization, to form join, or assist
enpl oyee organi zations, and to bargain collectively through




o N O O~ WDN P

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33

35
36
37

representatives of their own choosing for the purpose of collective
bargaining free frominterference, restraint, or coercion. Enployees
shall also have the right to refrain fromany or all such activities

((exeep 6 hre—exten ite heyv—ay—beregutrtred—topay——= ee—to0—an
authortzed—bythirs—<chapter—) ), including the paynent of fees to a
bargai ni ng representative w thout fear of reprisal, interference

restraint, coercion, or loss of pay or enploynent .

Sec. 3. RCW41.80.100 and 2002 ¢ 354 s 311 are each anended to
read as foll ows:

(1) A collective bargai ning agreenent may not contain a union
security provision requiring as a condition of enploynent the
payment ( ( ] L : ] L
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berefi+ts)) of any fees, dues, or other obligations.

Sec. 4. RCW41.76.045 and 2002 ¢ 356 s 12 are each anended to read
as foll ows:

(1) Upon filing with the enployer the voluntary witten
aut horization of a bargaining unit faculty nmenber under this chapter,
the enployee organization which 1is the exclusive bargaining
representative of the bargaining unit shall have the right to have
deducted from the salary of the bargaining unit faculty nenber the
periodi c dues and initiation fees uniformy required as a condition of
acquiring or retaining nenbership in the exclusive bargaining
representative. Such enployee authorization shall not be irrevocable
for a period of nore than one year. Such dues and fees shall be
deducted from the pay of all faculty nmenbers who have given
aut hori zation for such deduction, and shall be transmtted by the
enpl oyer to the enpl oyee organi zation or to the depository designated
by the enpl oyee organi zati on.

(2) Acollective bargaining agreenment may ((
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)) not contain a union
security provision requiring as a condition of enploynent the paynent
of any fees, dues, or other obligations.

Sec. 5. RCWA41.76.080 and 2002 c¢ 356 s 20 are each amended to read
as foll ows:

Nothing in this chapter shall be construed to annul, nodify, or
preclude the renewal or continuation of any |awful agreenent entered
into before COctober 1, 2002, between an enployer and an enpl oyee
organi zation covering wages, hours, and terns and conditions of
enpl oynent with the exception of union security provisions.

Sec. 6. RCWA41.59.060 and 1975 1st ex.s. c 288 s 7 are each
amended to read as follows:

(1) Enpl oyees shall have the right to self-organization, to form
j oin, or assi st enpl oyee organi zati ons, to bargain col |l ectively through
representatives of their own choosing, and shall al so have the right to

)) . including
the paynent of fees to a bargaining representative wthout fear of
reprisal, interference, restraint, coercion, or loss of pay or

enpl oynent .

(2) The excl usive bargaining representative shall have theright to
have deducted from the salary of enpl oyees, upon receipt of an
appropriate authorization form which shall not be irrevocable for a
period of nore than one year, an anmount equal to the fees and dues
requi red for nmenbership. Such fees and dues shall be deducted nonthly
fromthe pay of all appropriate enployees by the enpl oyer and
transmtted as provided for by agreenent between the enployer and the

4
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exclusive bargaining representative, unless an autonmatic payroll
deduction service is established pursuant to law, at which tinme such
fees and dues shall be transmitted as therein provided. (({f—anageney

Sec. 7. RCWA41.59.100 and 1975 1st ex.s. ¢ 288 s 11 are each
amended to read as foll ows:

ofganizatiof)) not contain a union security provision requiring as a

condition of enploynment the paynent of any fees, dues, or other
obligations.

Sec. 8. RCW28B.52.020 and 1991 c 238 s 146 are each anended to
read as foll ows:

As used in this chapter:

(1) "Enpl oyee organi zati on" neans any organi zation which includes
as nenbers the academ c enpl oyees of a college district and which has
as one of its purposes the representation of the enployees in their
enpl oynment relations with the college district.
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(2) "Academ c enpl oyee" neans any teacher, counselor, |ibrarian, or
department head, who is enpl oyed by any coll ege district, whether full
or part tinme, with the exception of the chief admnistrative officer
of, and any adm nistrator in, each college district.

(3) "Adm nistrator"” neans any person enpl oyed either full or part
time by the college district and who perfornms adm ni strative functions
as at least fifty percent or nore of his or her assignments, and has
responsibilities to hire, dismss, or discipline other enployees.
Adm ni strators shall not be nenbers of the bargaining unit unless a
maj ority of such administrators and a majority of the bargaining unit
el ect by secret ballot for such inclusion pursuant to rul es as adopt ed
I n accordance wi th RCW 28B. 52. 080.

(4) "Comm ssion" nmeans the public enpl oynent rel ati ons conmm ssi on.

(5) "Unfair |abor practice" neans any unfair |abor practice listed
in RCW 28B. 52. 073.

(6) "Union security provision" nmeans a provision in a collective
bargai ning agreenent under which sone or all enployees in the
bargaining unit may be required to pay dues, fees, or incur other
obligations, as a condition of continued enpl oynent ((en—ot—after—the

(7) "Exclusive bargaining representative" nmeans any enployee
organi zati on whi ch has:

(a) Been certified or recognized under this chapter as the
representative of the enpl oyees i n an appropriate coll ective bargai ni ng
unit; or

(b) Before July 26, 1987, been certified or recogni zed under a
predecessor statute as the representative of the enployees in a
bargai ning unit which continues to be appropriate under this chapter.

(8) "Collective bargai ning" and "bargai ni ng" nean the performance
of the nmutual obligation of the representatives of the enpl oyer and the
excl usive bargaining representative to neet at reasonable tinmes to
bargain in good faith in an effort to reach agreenment with respect to
wages, hours, and other terns and conditions of enploynment, such as
procedures related to nonretention, dismssal, denial of tenure, and
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reduction in force. Prior |aw, practice, or interpretation shall be
neither restrictive, expansive, nor determ native with respect to the
scope of bargaining. A witten contract incorporating any agreenents
reached shal |l be executed if requested by either party. The obligation
to bargain does not conpel either party to agree to a proposal or to
make a concessi on.

In the event of a dispute between an enpl oyer and an excl usive
bargaining representative over the natters that are terns and
condi ti ons of enploynent, the conm ssion shall decide which itens are
mandat ory subj ects for bargai ning.

Sec. 9. RCW 28B. 52. 025 and 1987 ¢ 314 s 5 are each anended to read

as follows:

Enpl oyees have the right to self-organization, to form join, or
assi st enpl oyee organi zations, to bargain collectively through
representatives of their own choosing, and also have the right to

refrain fromany or all of these activities ((except—totheextent—that

i f f )). including the paynent of fees

to a bargai ning representative without fear of reprisal, interference,
restraint, coercion, or loss of pay or enploynent .

Sec. 10. RCW28B.52.045 and 1987 c 314 s 8 are each anended to
read as foll ows:

(1) Upon filing with the enployer the voluntary witten
aut hori zation of a bargaining unit enployee under this chapter, the
enpl oyee organi zati on which i s the excl usi ve bargai ni ng representative
of the bargaining unit shall have the right to have deducted fromthe
sal ary of the bargaining unit enpl oyee the periodic dues and initiation
fees uniformy required as a condition of acquiring or retaining
menbership in the exclusive bargaining representative. Such enpl oyee
aut hori zation shall not be irrevocable for a period of nore than one
year. Such dues and fees shall be deducted fromthe pay of all
enpl oyees who have gi ven aut hori zati on for such deduction, and shall be
transmtted by the enployer to the enpl oyee organization or to the
depository designated by the enpl oyee organi zati on.

(2) Acollective bargaining agreenent may ((
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ofgantzattofr)) not contain a union security provision.

--- END ---




